As the ratlos presented in Table 2.6b itiake clear, the disparities in inactivity rates are often quite large.  For females, even though the disparities in inactivity declined between 1964 and 1983, inactivity rates for those aged 20-24 were still 2.16 (for whites) and 3.93 (for nonwhites) times äs large äs those of white males.  (It is unfortunate that we are unable to disaggregate this result to determine the portion of female "inactivity" that represents women who are at home with young children. Because some of this female "inactivityn represents child-bearing, readers are advised to interpret the inactivity rates in conjunction with the unemployment rates shown in Table 2.1.)  For nonwhite males, the trends across time show increasing disparity for youths aged 18-24. While the ratio of inactivity rates was 1.82 (for those 18-19) and 1.72 (for those 20-24) in 1964, it had increased to 2.24 and 2.33 by 1983, and the disparity was even higher during 1978, a time of increased economic activity.  The sole exception to this disturbing picture is found among the youngest group of nonwhite males. Their ratio declined from 2.55 in 1964 to approximate parity in 1978 (a ratio of 1.03) and remained at that level in 1983 (a ratio of 1.04). This improvement relative to white males is attributable to increased levels of school enrollment and roughly constant rates of military enlistment for young black males.  A similar trend can be observed for 16- to 17-year-old females, although in 1983 both white and nonwhite females were still approximately 1.3 times äs likely to be out of school and out of work äs white males.
Entry, Turnover, and Unemployment
Another way to understand the nature of the youth employment problem is to study the nature of the events that lead to unemployment. An analysis by Freeman and Medoff (1982) provides some insight into the processes that lead to youth unemployment (see Table 2.7).  The salient feature of Table 2.7 is the sizable proportion of young people whose unemployment is associated with entry into the labor force—either for the first time, äs new entrants, or reentry after a period out of the labor force.  The high proportion of new entrants among youths is not surprising.  The high proportion of reentrants reflects the fact that teenagers tend to drop out of the labor force after a period of unemployment. As youths get older, however, their unemployment is less likely to be due to entry or reentry into the labor market.
Thus, in 1978, for those aged 16-17, entrants into the labor market accounted for the vast majority of the unemployed—39.8 percentage points of the 44.0 percent unemployment rate of blacks and 11.0 percentage points of the 13.8 percent unemployment rate of whites in 1978. Among those aged 18-19 entrants into the labor market accounted for 30.5 percentage points of the 38.0 percent unemployment rate for blacks and 4.5 percentage points of the 9.0 percent rate for whites. By the age of 20-24, most of the unemployed youths have left or lost their Jobs: entrants into the labor market account for only 7.9 percentage points of the 18.8 percent black unemployment rate and 2.3 percentage points of the 6.6 percent white unemployment rate.

